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2026 Job request form for a Doctor's program
*Recruiting information for Master's/Bachelor's program applicants will be available after March 2025.

NIPPON TELEGRAPH AND TELEPHONE CORPORATION (NTT R&D)

Corporate Profile

Name NIPPON TELEGRAPH AND TELEPHONE CORPORATION
Head Office |Otemachi First Square East Tower, 5-1 Otemachi 1-chome, Chiyoda-ku, Tokyo 100-8116 Japan
BCL;EItrI}iZS Formulation of NTT Group's overall management strategy and promotion of fundamental research and development
Established |April 1, 1985 Chairman of the Board Jun Sawada
Capital 938 billion yen (As of March 31, 2024) President & CEO Akira Shimada
Revenue |13,374.6 billion yen Senior Executive Vice  Katsuhiko Kawazoe
2,940 employees (As of March 31, 2024) Board of  |Presidents Takashi Hiroi
Employees . . Directors
338,467 employees (On a consolidated basis)
Stock *See https://group.ntt/en/ir/mgt/management/ for the
Exchange |Tokyo, New York list of other directors.
Listing
Group NTT EAST, NTT WEST, NTT Communications, NTT DOCOMO, NTT DATA (Number of Consolidated Subsidiaries:
Companies |967)

Working Hours

Career Opportunities
Mainly Flextime system or Discretionary work system
Flextime system (Super flextime system without core time):
Minimum working hours per day; 3hours, Standard working hours per day; 7.5hours
Discretionary work system
Deemed working hours per day; 7.5hours (minimum working hours per day; 30 minutes)

Head Office, R&D Centers (Musashino,
) Yokosuka, Atsugi, Tsukuba), Keihanna, Saturdays & Sundays (total 5-day workweek
Location Shinagawa sl system), public holidays, summer holiday, year
* with remote-standard (telework) system Vacations end/new year holiday, paid holidays (20 days per
Doctor's 378,360 yen per month year), special leave (marriage, childbirth, etc), Life
. . Plan vacation etc.
(Including 40,200 yen for housing allowance) v I
*Planned initial salaries for new recruits in 2026
Initial Salary |*In FY2026, we also plan to set higher hiring
salaries based on the level of expertise. Health insurance, pension fund, unemployment
Insurance |. K ident i t
*Obtaining housing allowance needs to fulfil the Insurance, work accident insurance etc.
following requirements: An employee needs to rent a
house for his/her own residence and pay the rent.
Salary Increase [Once a year (February) Housing Dormitories, company housing
Bonus Twice a year (June, December) Cafeteria plan, childcare/nursing-care programs,
Commuting allowance, overtime allowance, child Welfare savings scheme, recreation facilities, amusement
Allowance and family allowance, etc. park discounts, housing allowance, etc.
. Freshman training, acquisition of R&D skills through OJT, support for self-improvement (correspondence courses,
Training . e - . e o
Svstem etc.), dispatch to overseas research institutions, dispatch to universities in Japan or overseas for acquisition of MOT,
y etc.
Recruiting Information
Positions Researcher/engineer positions in R&D and intellectual property related to information and communication technology.
Available *We are not recruiting for clerical or joint positions.

Requirements

Any faculty-department

X Although we are only hiring researchers, applicants from any faculty-department are welcomed.
Applicants who are expected to complete or have completed a doctor's program by March 2026.

¥ Recruiting information for Master's/Bachelor's program applicants will be available after March 2025.

Application
Method

Start with pre-entry on the Recruiting Information webpage: https://www.ntt-labs.jp/saiyo/e/

Contact

NTT (R&D) Human Resources Management Division
3-9-11 Midori-cho, Musashino-shi, Tokyo 180-8585 Japan
Email: saiyo-mi@ml.ntt.com
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